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Twiss Green Community Primary School.
Person Specification: Deputy Headteacher
	
	Essential
	Desirable

	Qualifications
	· Qualified Teacher status.
· Degree-level qualification or equivalent.
· Further relevant professional and/or academic study and evidence of professional development.
	· A relevant leadership qualification, or commitment to complete (NPQSL or similar).

	Experience and Knowledge
	· Experience of working throughout the primary age range.

· Proven successful leadership and management experience within a school, including whole-school initiatives with proven impact. 

· Experience of analysing data and using it to inform future practice.

· Experience of line managing other members of staff.

· Experience of school development and improvement planning.
Knowledge and understanding of:

· How to empower all members of the school community to excel.

· What makes teaching good or better through a deep understanding of how pupils learn and a commitment to maintaining a culture where all are supported to achieve their potential.

· The Ofsted Inspection Framework and the process and place of self-evaluation.

· Curriculum management and the school’s role in providing for all pupils.
· Whole-school issues and development and their implications for financial management.

	· Evidence of demonstrating strategic leadership.

· Experience of mentoring or coaching colleagues.

· Experience of leading a core subject across the whole school.

· Experience of working in more than one school.


	Skills and Personal Attributes
	· Have the ability to build positive relationships rooted in mutual respect.

· Be able to use vision, initiative and leadership in making change to enhance and raise standards.

· Value and support the work of colleagues and promote staff development, with an understanding of its relevance to school improvement.

· Committed to building and maintaining effective and positive relationships with parents, governors and the wider school community

· Communicate effectively (both orally and in writing) to a variety of audiences. 

· Demonstrate excellent organisational skills.

· Ability to prioritise, work under pressure, delegate and to meet strict deadlines.
· Take a positive attitude to behaviour management.

· Act with integrity, role modelling the values and ethical standards of the Nolan Principles. 

· Committed to supporting and developing the wider life of school.
· Committed to inclusion and respecting the rights of others.


