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Job Description: Nursery Lead (EYFS Practitioner)

Post Title: Nursery Lead (EYFS Practitioner)
Grade: 6 (SCP 15 – 22)
Reports to: Headteacher and EYFS Lead
Main Purpose of the Role
To lead the day-to-day operation of the school's nursery provision, ensuring that every child receives high-quality education and care in a safe, stimulating and nurturing environment.
The Nursery Lead will provide inspirational leadership, model outstanding Early Years practice and work collaboratively with staff, parents and external professionals to ensure all children make excellent progress from their individual starting points.
The postholder will be responsible for leading the planning, delivery and evaluation of an ambitious Early Years curriculum which promotes children's independence, curiosity, confidence and wellbeing whilst preparing them successfully for Reception and lifelong learning.
The Nursery Lead will uphold and promote the vision, values and ethos of Twiss Green Community Primary School, demonstrating our commitment to the values of Respect, Resilience and Relationships in every aspect of their work.
Key Responsibilities
Leadership and Management
· Lead the day-to-day organisation and management of the nursery.
· Create a warm, welcoming and inclusive learning environment where every child feels safe, valued and respected.
· Lead, motivate and support nursery staff, modelling outstanding practice at all times.
· Promote high expectations of children's learning, behaviour and wellbeing.
· Support the Headteacher and EYFS Lead in the continual development and improvement of the nursery provision.
· Contribute to whole-school self-evaluation and school improvement planning where appropriate.
· Ensure all nursery policies and procedures are implemented consistently.
· Organise the effective deployment of staff throughout the nursery day.
· Support the induction, mentoring and development of new staff.
· Attend and contribute to relevant staff meetings and professional development activities.


Teaching and Learning
· With the support of the EYFS Lead, lead the planning, delivery and evaluation of an ambitious, engaging and inclusive Early Years curriculum in line with the EYFS Statutory Framework.
· Create stimulating indoor and outdoor learning environments that inspire children's curiosity, creativity and independence.
· Ensure continuous provision promotes high-quality learning across all areas of development.
· Plan meaningful learning experiences based upon children's interests, developmental needs and next steps.
· Model excellent interactions that extend children's thinking, communication and language.
· Foster a love of learning through play-based, child-centred experiences.
· Promote children's independence, resilience, confidence and emotional wellbeing.
· Ensure high expectations for every child regardless of background or need.
Assessment and Children's Progress
· Lead ongoing observation and assessment in accordance with the EYFS Statutory Framework.
· Use assessment effectively to inform planning and improve outcomes for children.
· Monitor children's progress and identify those requiring additional support or challenge.
· Work closely with the SENDCo to ensure children with SEND receive appropriate provision and early intervention.
· Maintain accurate records of children's development and learning.
· Contribute to transition information for Reception teachers and other settings where appropriate.
Safeguarding and Welfare
· Promote and safeguard the welfare of all children.
· Ensure all safeguarding responsibilities are carried out in accordance with Keeping Children Safe in Education, Working Together to Safeguard Children and school policies.
· Recognise and respond appropriately to safeguarding concerns, reporting these immediately to the Designated Safeguarding Lead.
· Ensure all statutory welfare requirements within the EYFS are met.
· Maintain a safe, secure and stimulating learning environment.
· Promote children's physical and emotional wellbeing through positive relationships and high-quality care.
· Support children's personal care needs with dignity, sensitivity and respect where required.
· Ensure appropriate risk assessments are followed and reviewed.
Inclusion and SEND
· Promote an inclusive environment where every child is valued and supported to achieve their potential.
· Adapt learning experiences to meet the needs of all learners.
· Work collaboratively with the SENDCo, external agencies and families to provide appropriate support.
· Contribute to the development, implementation and review of support plans where appropriate.
· Celebrate diversity and promote equality of opportunity for all children.
Behaviour and Personal Development
· Promote positive behaviour through nurturing relationships and consistent expectations.
· Support children in developing confidence, resilience and independence.
· Encourage children to become kind, respectful and responsible members of the school community.
· Support children's emotional regulation and social development.
· Act as an excellent role model at all times.
Partnership with Parents and Families
· Develop positive, professional relationships with parents and carers.
· Encourage parents to become active partners in their child's learning.
· Share information about children's progress and development in a timely and supportive manner.
· Lead parent meetings and contribute to transition events.
· Respond professionally and sensitively to parental enquiries and concerns.
Partnership Working
· Work collaboratively with Reception staff to ensure smooth transition into school.
· Liaise effectively with external professionals including Speech and Language Therapists, Educational Psychologists and Early Years Advisory Teams.
· Contribute to multi-agency meetings where appropriate.
· Develop effective partnerships that improve outcomes for children.
Professional Responsibilities
The Nursery Lead will:
· Demonstrate a commitment to continuous professional development.
· Keep up to date with developments in Early Years education and childcare.
· Promote the school's vision, values and ethos.
· Maintain confidentiality at all times.
· Comply with all school policies and procedures.
· Promote equality, diversity and inclusion.
· Support the wider life of the school through attendance at events and activities where appropriate.
· Undertake any other duties commensurate with the grade of the post as reasonably requested by the Headteacher.
Health and Safety
The postholder will:
· Take reasonable care for their own health and safety and that of others.
· Comply with all Health and Safety policies and procedures.
· Report hazards, accidents and concerns promptly.
· Ensure all learning environments remain safe and well organised.

Safeguarding
Twiss Green Community Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
The successful applicant will be subject to an Enhanced DBS check, online searches, satisfactory references and all other safer recruitment checks in line with Keeping Children Safe in Education.
Qualifications
Essential
· Full and relevant Early Years qualification at Level 3 or above recognised by the Department for Education for inclusion in the EYFS staff:child ratios.
· Paediatric First Aid qualification.
· Safeguarding training.
· GCSE Grade 4/C or above (or equivalent) in English and Mathematics.
· Commitment to ongoing professional development.
Desirable
· Higher Level Teaching Assistant (HLTA) qualification.
· Level 5 or higher Early Years qualification.
This job description is intended to outline the principal duties and responsibilities of the post. It is not intended to be an exhaustive list and may be amended, following consultation, to meet the changing needs of the school.
Employee Signature: _____________________________
Date: ___________________
Headteacher Signature: __________________________
Date: ___________________
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