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Equality and Diversity

The equality act is designed to protect individuals from
discrimination and unfair treatment and promote a better society
that is fair and more equal.

The Equality Act 2010 brought together and harmonised nine
previous acts and regulations. In date order these are:

«Equal Pay Act 1970

«Sex Discrimination Act 1975

«Race Relations Act 1976

+Disability Discrimination Act 1995

«Employment Equality (Religion or Belief) Regulations 2003
«Employment Equality (Sexual Orientation) Regulations 2003
«Employment Equality (Age) Regulations 2006

«Equality Act 2006, Part 2

«Equality Act (Sexual Orientation) Regulations 2007

If someone has been discriminated against _ '
they have been treated unlawfully and the Peoples rights are still protected

person carrying out the discrimination in society an.d the workplace by
has committed a criminal offence. the new Equality Act, and the way

that previous laws have been
The Law protects the following ’ incorporated into the new act is
characteristics through the 2010 Equality Act: through what the act calls
«Age <Disability 'Protected characteristics'.

*Gender reassignment
«Marriage and civil partnership
«Pregnancy and maternity
sRace <Religion or belief
«Sex  Sexual orientation

There are four main types of discrimination

«Direct discrimination
Indirect discrimination
eHarassment
«Victimisation

People expect to be treated equally to have equal
opportunities and be accepted for who they are.
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