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ANTI-BULLYING POLICY

Twiss Green Community Primary School

Twiss Green Community Primary School is committed to providing a caring, friendly and safe environment for all of our children so that they can learn in a relaxed and secure atmosphere; and for all of our staff so that they can fulfil their duties within a relaxed and secure setting.  Bullying of any kind is unacceptable in our school – it is everyone’s responsibility to prevent it.  If bullying does occur, pupils, or adults, should be able to tell others and know that incidents will be dealt with promptly and effectively.  

In our school aims we describe Twiss Green as ‘a learning community where everyone matters and everyone cares’ and we emphasise the importance of creating ‘a safe and stimulating environment where everyone feels valued’.  It is crucial that this anti-bullying policy helps to support these aims.

Purpose

This policy outlines what we consider bullying to be, and how the school will deal with incidences of bullying.  It is important to quickly deal with incidents of bullying as bullying hurts.  No one should be a victim of bullying – child or adult.  Everybody has the right to be treated with respect.  People who are bullying need to alter their behaviour.

Aims:

· All Governors, teaching and non-teaching staff, parents and pupils should   

   have an understanding of what bullying is.

· All Governors and teaching and non-teaching staff should know the 

   procedures in the school policy and follow it when bullying is reported.

· All pupils and parents should know the school policy on bullying and what 
   they should do if bullying arises.

· Pupils and parents should be assured that when bullying is reported it will be 
   dealt with effectively.

· Bullying will not be tolerated.

What is bullying?  

Bullying is deliberately hurtful behaviour that is repeated over a period of time.  Bullying results in pain and distress to the victim.

Bullying can be:

· Emotional – being unfriendly, excluding, tormenting (e.g. hiding books, 
   threatening gestures)

· Physical – pushing, kicking, hitting, punching or any use of violence

· Racist – racial taunts, graffiti, gestures 

· Sexual – unwanted physical contact or sexually abusive comments

· Verbal – name-calling, sarcasm, spreading rumours, teasing, including by 

   text or internet
The school works hard to ensure that all pupils know the difference between bullying and simply ‘falling out’ (linked to PSHEE curriculum, delivery of SEAL).  

Signs & Symptoms of bullying (in children)

A child may indicate by signs or behaviour that he or she is being bullied.  Adults should be aware of these possible signs and they should investigate if a child:
· Is frightened of walking to or from school

· Changes their usual routine

· Is unwilling to go to school

· Begins creating excuses to avoid school

· Becomes withdrawn, anxious, or lacking in confidence

· Starts stammering

· Attempts or threatens suicide or runs away

· Cries themselves to sleep at night or has nightmares

· Feels ill in the morning

· Begins to do poorly in school work

· Comes home with possessions damaged or missing

· Asks for money (to pay bully or in case things are continually ‘lost’)

· Has unexplained cuts or bruises

· Becomes aggressive, disruptive or unreasonable

· Is bullying other children or siblings

· Stops eating

· Is frightened to say what’s wrong

· Gives improbable excuses for any of the above.

These signs and behaviours could indicate other problems, but bullying should be considered a possibility and should be investigated.

Adults who feel they are being bullied should speak immediately to the Head Teacher or to the Chair of Governors.  Incidents will be dealt with following discussion.  Employees should also refer to the Dignity at Work and/or The School Grievance Procedure. The Head Teacher reserves the right to discuss issues with the Chair of Governors, unless they are involved.  Issues reported directly to the Chair of Governors will be discussed with the Head Teacher.

Procedures

· All incidents of bullying, or suspected bullying, should firstly be discussed 
   with the child’s class teacher.

· The class teacher will investigate concerns.  This should involve speaking to  

   the children individually and then to both parties together (the bully and the 
   victim) to clear any misconceptions. The discussions will be appropriate to   

   the age and level of understanding of the children involved.  Discussion 
   should remain focused on finding a solution to the problem and to stopping 
     the bullying recurring.

· All children who are displaying signs of bullying behaviour will be advised 
   that sanctions (linked to the Behaviour Policy) will be applied if they choose   

   to continue.

· If bullying is repeated, the Headteacher should be informed – by the parents, 
   or the pupil, or the class teacher.

· The Headteacher will record details of the bullying in the Bullying Log, stored  

   in the Headteacher’s office.  At this point, the Headteacher will investigate 
   concerns and discuss them with all involved parties – pupils, teacher and 
   possibly parents.

· Again, both parties involved will be talked to individually and then together 
  (the bully and the victim) to establish what has been happening and to try to  

   find causes.

· The bullying behaviour or threats of bullying must be investigated and the 

   bullying stopped quickly.

· An attempt will be made by all involved to help the bully (bullies) change 
   their behaviour.

· The bully (bullies) will be asked to apologise.  Other consequences may take 

   place (linked to behaviour policy).

· In serious, repeated, cases, exclusion may be considered.

· If possible, the pupils will be reconciled.

· After the incident/ incidents have been investigated and dealt with, each case 
   will be monitored by the Headteacher to ensure that repeated bullying does 
   not take place.

Prevention

At Twiss Green Community Primary School, we will strive to prevent incidents of bullying taking place.  This will be done through:

· A structured approach to teaching social, emotional and behaviour skills 
   through the PSHEE and SEAL curriculum.

· Establishing clear school and class rules.

· Having discussions about bullying, how it affects people, and what to do if it 
   occurs.

· Through circle time activities/ discussion.

Inclusion

This policy applies to everyone in the school community – children, staff, parents, governors and visitors.
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